
OWN for Giving FeedbackOWN for Giving FeedbackOWN for Giving FeedbackOWN for Giving Feedback
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Next Steps: Next Steps: Next Steps: Next Steps: _______________________________________________________________________

_________________________________________________________________________________

Select a positive, reinforcing example to provide feedback. Use OWN to plan your conversation.

Select a corrective, redirecting example to provide feedback. Use OWN to plan your conversation.
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